
“It’s all about transforming thoughts into action. Unless you have the confidence, you don’t do it. I don’t 
procrastinate anymore.” 
 
“As a result of the workshop I am different, I am doing things differently, I am interacting differently and 
interacting with new people. The changes in me are leading to new results, better results – everything is 
just falling into place. The confidence and openness I feel now seems to draw people in and draw in 
better results. It’s like people want to ride the wave with me.” 

Leadership Development Program 
 
 
 
 
 

How people perform at work is inextricably linked to how they 
think and feel. The mental well-being of individual employees 
determines the overall success of an organization. Many 
employees possess the technical training, experience, and skills 
necessary to do their job, but often long-standing patterns of 
behaviour and self-limiting beliefs stand in the way of high 
performance. Supporting employees to remove those obstacles 
enables them to improve performance. 
 
Winding Path Inc. has designs powerful learning experiences during 
which participants are given challenges requiring them to find 
more effective ways of doing things, to identify barriers to success, 
and create goal-oriented action plans. Our process includes 
facilitated challenges and group discussions, and a portion of the 
program takes place at a private outdoor ropes course in 
Charlottetown. The breakthrough thinking that often occurs during 
this process is the key to a change in self-concept and, ultimately, 
transformation.  
 
Winding Path Inc. program participants consistently report 
outcomes which have enhanced their effectiveness at work, 
including: 

 improved mental focus; 

 greater engagement and adaptability; 

 increased desire to take responsibility and action in problem solving; 

 reduced tendency to procrastinate; and  

 higher energy which leads to increased productivity. 
 

 
 
 
 
 

 
 
 
 
 
 

For information about our programs and services, visit us at www.windingpathinc.com 

Research shows investing 

in personal leadership 

training results in: 
 

• improved employee 

performance  

• improved problem solving and 

communication 

• improved attitude and 

motivation to become part of 

solution finding 

• improved client/customer 

satisfaction 

• less need for supervision 

• increased productivity 

• improved employee satisfaction 

and retention 

• improved workplace morale 


